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Members Present  Other Interested Parties Present 

Bryan Peterson, Chair   Dr. John Boyd, President 
Wood Hall Young, Jr Keegan Anderson, Vice President Instruction & CAO 
Van Phillips Amanda Buchanan, VP Administration 
Charles Baker Brywn Philips, Dean of Advancement 
Julie Weatherman Monica Carpenter, Assistant Vice President Workforce Dev. 
Edwina Sluder Brooke Burleson, Secretary to Board of Trustees 
 Ted Ollis, Director, Customized Training & HRD 
Jennie Harpold (via Zoom)  

Call to Order 
Chair Peterson called the Mayland Community College Board of Trustees to order at 12:09pm.  

Pledge of Allegiance 
The Trustees recited the Pledge of Allegiance. 

Invocation 
Trustee Sluder offered the invocation. 

Ethics Reminder 
Chair Peterson provided the ethics reminder.  No conflicts of interest were noted.   

Introduction of New Trustee 
Mr. Wood Hall Young, Jr was introduced as a new Trustee to the MCC Board.  Mr. Young was appointed 
by the Avery County Commissioners and will be filling former Trustee, Mrs. Martha Hicks’ seat.  Mr. 
Young was sworn in by Secretary Burleson. 

Approval of Agenda  
Trustee Sluder made a motion to approve the agenda.  Trustee Baker seconded the motion with 
additions.   All approved, motion carried.   
 
Approval of Minutes 

Trustee Weatherman made a motion to approve the July 29, 2024 minutes with a second from Trustee 
Phillips.  All approved; motion carried.   

Celebrating Success 

a. August 9, 2024 Certificate of Occupancy- Hotel Patio 
b. August 15, 2024 Mountain View Prison Graduation 
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c. Other-  Classes at MCC have been running for a over a week.  Enrollment is up for the semester.

Chairman’s Report 

a. September 2, 2024 Labor Day- no classes, college open
b. September 7, 2024 Mountain Air Event at ESP
c. September 12, 2024 DREAM Day Event at MCC
d. September 21-26, 2024 SACS Onsite visit at MCC
e. September 30, 2024 Tentative MCC Board of Trustees Meeting, 12pm
f. October 1, 2024 President’s Fall Dinner Party
g. October 24, 2024 MCC Spooktacular Event at MCC
h. October 28, 2024 Tentative MCC Board of Trustees Meeting, 12pm
i. Other

Apprenticeship Programs Presentation 
Mr. Ted Ollis gave a presentation on the Apprenticeship Programs.  Apprenticeship programs are driven 
by the employer.  MCC is working to replicate the Apprenticeship Program at Surry CC.  Mr. Ollis is 
gathering information from businesses that are interested in participating in the program.  Students can 
get free tuition from participating in the program.  Local companies that are interested in the program 
include Escola, BRP, Glen Raven, Altec Industries, and Buck Stove.   

Committee Reports 
a. Personnel Committee- 

i. New Hires- the new hires list was included in the packet for review.
ii. Other

b. Finance Committee- 
i. Budget Presentation-  Dr. Boyd presented the budget report.  The budget has not been

passes by legislature at this time.  Total FTE increased 13.4%.  The Formula Allocation is up 
$241k from prior year.  Other funds were up $14k.  MCC had saved the stabilization funds 
and will be using the remaining funds this year.  Planning budget totals $10,184,514.  
Additional funds that are not included in the planning budget include: labor market 
increases, Title III Funds, and increases in funding by Legislature.  Budget strategy for the 
year includes a 3% across the board salary increase, balance budget with 1% contingency, 
priority on FTE growth, continue with strategic plan, evaluate vacant positions before filling.  
Dr. Boyd reviewed the benefits breakdown.  County funds totaled $1,398,984.  The hotel is 
an institutional deficit of $719,881 which is currently being paid on a payment schedule.   
Trustee Baker made a motion to approve the Budget as presented with a second from 
Trustee Weatherman.  All approve; motion carried. 

ii. Other
c. Building and Grounds Committee

i. Construction Updates- MCC currently has $23M in construction projects.  The design for
Culinary Arts is underway.  The Criminal Justice building is almost complete except for the
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HVAC.  Bids are in for Dental Assisting.  Fire tower renovations will begin soon.  The kitchen 
at the hotel is waiting on grant funds from Commerce.   

ii. Three Mile Property- Freedom Life Ministries is requesting to lease the property to build 
housing. 

iii. Other-  
d. Academic Committee- 

i. Program Updates-  VP Anderson gave the Program Update.  Programs in Avery Mitchell 
prison are in planning.   

ii. Enrollment Updates- VP Anderson presented the enrolment update.  This semester, 
currently there are over 800 students with estimated FTE increase of 29% 

iii. SACS Visit- SACS Committee will be onsite in September.  The focus report has been 
submitted and awaiting comment.   

iv. Other-  MCC is currently waiting on a response for a grant for Cyber Security.    
 

President’s Report 
Dr. Boyd presented the President’s Report.    

   
a. Policy 5.4.2/2.1.8 Campus Security Reporting Act-Clery Act- The policy was included in the 

packet for review and was updated to align with the Financial Aid audit findings.   
Trustee Phillips made a motion to approve Policy 5.4.2 and Policy 2.1.8 Campus Security 
Reporting Act-Clery Act with a second from Trustee Sluder.  All approved; motion carried.   

b. Other-   

Consent Agenda 
a. Policy 3.2.19 Parental Leave 
b. Apprenticeship Position 
Trustee Sluder made a motion to approve the Consent Agenda with a second from Trustee 
Weatherman.  All approved; motion carried.   
 

New Business  
a. Other-  

 
Adjourn  
Trustee Phillips made a motion to adjourn at 1:32pm All approved.   
 
Respectfully submitted by Brooke Burleson, Secretary to the Board of Trustees. 



 

 
MAYLAND 

COMMUNITY COLLEGE 
www.mayland.edu 

Agenda 
Monday, August 26, 2024, 12pm 

Owens Board Room 
 

 

I. Call to Order  
 

II. Pledge Of Allegiance  
 

III. Invocation  
 

IV. Ethics Reminder  
 
V. Introduction of New Trustee- Mr. Wood Hall Young, Jr, Avery County 

 
VI. Approval of Agenda*   

 
VII. Approval of Minutes   

a. July 29, 2024 Minutes* 
 

VIII. Celebrating Success 
a. August 9, 2024 Certificate of Occupancy- Hotel Patio 
b. August 15, 2024 Mountain View Prison Graduation 
c. Other 

 
IX. Chairman’s Report  

a. September 2, 2024 Labor Day- no classes, college open 
b. September 7, 2024 Mountain Air Event at ESP 
c. September 12, 2024 DREAM Day Event at MCC 
d. September 12-26, 2024 SACS Onsite visit at MCC 
e. September 30, 2024 Tentative MCC Board of Trustees Meeting, 12pm 
f. October 1, 2024 President’s Fall Dinner Party 
g. October 24, 2024 MCC Spooktacular Event at MCC 
h. October 28, 2024 Tentative MCC Board of Trustees Meeting, 12pm 
i. Other 

 
X. Apprenticeship Programs Presentation  

 
XI. Committee Reports  

a. Finance Committee  
i. Budget Presentation*  

ii. Other 
 
 

http://www.mayland.edu/


 
 
 

b. Building & Grounds Committee   
i. Construction Updates  

ii. Three Mile Property  
iii. Other 

 
c. Academic Committee  

i. Program Updates   
ii. Enrollment Update  

iii. SACS Visit 
iv. Other 

. 
d. Personnel Committee  

i. New Hires* 
ii. Other 

 
XII. President’s Report  

a. Policy 5.4.2/2.1.8- Campus Security Reporting Act-Clery Act* 
b. Other 

                                                                  
XIII. Consent Agenda  

a. Policy 3.2.19 Parental Leave* 
b. Apprenticeship Position  

 
XIV. New Business  

a. Other 
 

XV. Adjourn 
 
*denotes an attachment is included in the packet 



Budget FY 2024-25



Budget FTE
FTE 2023-24 2024-25 Change Change

Curriculum 632 690 58 9.2%

EWD 363 423 60 16.5%

Basic Skills 106 125 20 19.0%

Total 1101 1248 147 13.4%



Formula Allocation
FY 2023-24 FY 2024-25 Change

Curriculum $3,240,355 $3,258,566 $18,211

EWD $1,155,231 $1,246,907 $91,676

Basic Skills $301,142 $318,280 $17,138

Institutional $3,737,314 $3,839,981 $102,667

Performance $66,995 $78,680 $11,685

Total $241,377

Increases were (prior to 3% salary)
CU:  $262,859
EWD:  $224,444
BS: $47,049
Inst: $283,122
Total: $817,474



Other
FY  2023-24 FY 2024-25 Change

Anspach $515,000 $515,000 $0

Career and Tech Ed $50,370 $52,787 $2,417

Child Care $26,717 $26,907 $190

Small Business $171,196 $166,978 ($4,218)

Customized Training $47,500 $47,500 $0

Equipment $314,371 $329,838 $15,457

Instructional Resources $25,254 $25,537 $283

Total $14,129



Total
FY 2023-24 FY 2024-25 Change

Formula $8,500,997 $8,742,414 $241,417

Other $1,150,408 $1,164,547 $14,139

Stabilization $870,742 $870,742 $0

Total $10,522,147 $10,777,703 $830,481

Was an $830,481 increase.  We have saved our budget stabilization funds for 
FY 2023-24 ($870,742) and FY 2024-25 ($870,742). Funds have to be spent by 
EOM December. There will be some additional carry forward funds. 



Planning Budget
Budget 

Allocation
Institutional Stabilization/

Other
TOTAL

CU $3,258,566 $467,646 $381,584 $4,107,796

EWD $1,246,907 $569,248 $268,445 $2,084,600

BS $318,280 $0 $0 $318,280

Presidents Office $743,579 $200,000 $943,579

Administration $1,332,060 $450,742 $1,782,802

Student Services $727,457 $220,000 $947,457

$4,823,753 $3,839,990 $1,520,771 $10,184,514

Includes Anspach Funds does not include performance funds
Includes SBC and Customized Training
Does not include BS Federal Funds
Does not include Reserve Funds (performance funds and carry forward funds)



Additional Funds

Not included in Planning Budget:
Labor Market Increases
Tittle III Funds
Increases in funding by Legislature. 



Budget Strategy

• Across the Board 3% increase 
• Balance budget with 1% contingency 

(Performance Funds)
• Continue Division Budget Management Process
• Priority on FTE growth
• Continue with strategic plan
• Allocate remaining stabilization funds.
• Every open position will be evaluated prior to 

filling.  



County Funds

Mitchell Avery Yancey Total

Operating $436,328 $436,328 $436,328 $1,308,984

Capital $30,000 $30,000 $30,000 $90,000

Total $466,328 $466,328 $466,328 $1,398,984



Institutional Deficits

• BRBH:  $719,881.23



Questions



Benefits Breakdown

• COL Increase:  
• FICA =
• Retirement = 
• Medical = 



MCC New Hires  
As of July 1, 2024 
 

Employee Name Supervisor Position Date Hired 
Paula Yelton Tony Parker Culinary Arts Program 

Coordinator 
7/1/24 

Cecilia Sample Steve Gunter Con Ed Instructor 7/9/24 
Gregory Dills Ronald Williams PT BLET Instructor 7/29/24 
Kaden Smith Tony Parker Faculty Applied 

Engineering 
8/1/24 

Andrew Bishop Tony Cook Con Ed Instructor 8/13/24 
Bryan Buchanan Bobby Powell Con Ed Instructor 8/15/24 
Mark Howell Ryan Carter PT MIS Instructor 8/15/24 
Pepsi Boyer-Floyd Ryan Carter Career Technologies 

Faculty 
8/15/24 

Randall Williams Anna Dellinger PT Business Instructors 8/15/24 
Ariel Horney Angelia Ollis Career Technologies 

Faculty 
 

Janine Youngblood Terri Vance-Yoder PT Nursing Assisting 
Instructor 

8/15/24 

Kristi Lankford Kimberly Ledford PT Nursing Instructors 8/17/24 
Connor Weatherman Lyndell Duvall Lab Assistant- Applied 

Engineering 
9/1/24 

Jackson Parker Michelle Musich Lab Instructor 9/1/24 
Julia Goble Steve Buchanan System administrator 9/16/24 
Cory Lowery Michelle Musich Lab Instructor 9/16/2024 
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MAYLAND 
COMMUNITY COLLEGE  

ADMINISTRATIVE  
CAMPUS SECURITY 

REPORTING - CLERY ACT 

POLICY 
2.1.8 

 
I. POLICY OVERVIEW 
 

The College is committed to providing a safe and secure environment for all members of 
the College’s community and visitors.  The College shall comply with the Crime 
Awareness and Security Act of 1990, as amended by the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act. 

  
II. DEFINITIONS 
 

A. Campus Security Authority (“CSA”) is a Clery-specific term that encompasses four 
groups of individuals and organizations associated with an educational institution:  

 
1. A member of the educational institution’s police department or campus 

security department;  
 
2. Any individual(s) who has responsibility for campus security but who does 

not constitute a campus police department or a campus security department 
(e.g., an individual who is responsible for monitoring the entrance into the 
College’s property);  

 
3. Any individual or organization specified in an institution’s statement of 

campus security policy as an individual or organization to which students 
and employees should report criminal offenses.  For purposes of this 
College, this individual is the Dean of Students; and  

 
4. An official or someone who has significant responsibility for student and 

campus activities, including, but not limited to: student housing, student 
discipline and campus judicial proceedings.  An official is defined as any 
person who has the authority and the duty to take action or respond to 
particular issues on the College’s behalf.  

 
B. Clery Act Crimes are the following crimes that must be reported by Campus 

Security Authorities to law enforcement and crimes that are listed in the College’s 
Annual Security Report:  

 
1. Murder/non-negligent manslaughter; negligent manslaughter; sex offenses 

(forcible and non-forcible); domestic and dating violence; stalking; robbery; 
aggravated assault; burglary; motor vehicle theft; and arson;   

 
2. Hate Crimes: any of the above-mentioned offenses, and any incidents of 

larceny-theft; simple assault; intimidation; or destruction/damage/ 
vandalism of property that was motivated by bias towards race, religion, 
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ethnicity, national origin, gender, sexual orientation, gender identity or 
disability; and   

 
3. Arrests and referrals for disciplinary action for weapons (carrying, 

possessing, etc.); drug abuse violations and liquor law violations.  
 
 C. College Property is all the following property:  
 

1. Campus Grounds, Buildings and Structures – Any building or property 
owned by or controlled by the College within the same reasonably 
contiguous geographic area and used by the College in direct support of, or 
in a manner related to, the College’s educational purposes; and any building 
or property that is within or reasonably contiguous to such buildings, or 
property that is owned by the College but controlled by another person and 
is frequently used by students and supports College purposes.  

 
2. Off-Campus and Affiliated Property – Any building or property owned or 

controlled by a student organization that is officially recognized by the 
College; or any building or property owned or controlled by the College that 
is used in direct support of, or in relation to, the College’s educational 
purposes, is frequently used by students, and is not within the same 
reasonably contiguous geographic area of the College. 

 
3. Public Property – All thoroughfares, streets, sidewalks, and parking 

facilities that are within the campus, or immediately adjacent to and 
accessible from the campus.   

 
III. SAFETY AND REPORTING PROCEDURES  
 
 The College encourages all members of the College community to report suspicious or 

criminal activity to law enforcement as soon as possible.  Crimes may be reported 
anonymously.  In the event of a crime in progress or at any time there is a risk of harm to 
persons or property, call 911.  

 
 In addition, CSAs have a legal obligation to file a report of suspected criminal activity with 

law enforcement and with the Dean of Students Office to ensure statistical inclusion of all 
Clery Act Crimes in the College’s Annual Security Report, when those crimes occur on or 
near College Property.  Any individual identified by the College as a CSA shall receive 
notification of that designation and the requirement that the individual report information 
about Clery Act Crimes.  Training will also be provided to all persons with this designation.  
While CSAs must report any Clery Act Crime that comes to their attention, at the request 
of the victim, the victim’s identity may remain anonymous.   
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 To promote safety and security at the College, and in compliance with the Clery Act, the 
College shall:  

 
 A. Submit crime statistics to the United States Department of Education;  
 
 B. Maintain a daily crime log (open to public inspection);  
 

C. Issue campus alerts to timely warn the College community when there is 
information that a Clery Act Crime has occurred that represents a serious or 
ongoing threat to campus safety;      

 
D. Issue emergency notifications upon the confirmation of a significant emergency or 

dangerous situation involving an immediate threat to the health or safety of students 
or employees occurring on the campus.  The College tests the emergency 
notification procedure bi-annually.  

 
E. Publishes and maintains an Annual Security Report containing safety and security 

related policy statements and statistics of Clery Act Crimes occurring on College 
Property.  To prepare the Annual Security Report, the College collects, classifies, 
and counts crime reports and crime statistics.  The Annual Security Report is 
available on the College’s website and hard copies are available through the Office 
of Student Services for inspection.     

 
F.  MCC completes publicly available recordkeeping, including Clery Act reporting 

and disclosures without the inclusion of personally identifying information about 
the victim. 

 
 

 
Adopted: 7/01/2018  
Legal Reference:  20 U.S.C. § 1092(f); 34 C.F.R. § 668.46; The Handbook for Campus Safety and 

Security Reporting (U.S. Department of Education, available at:   
http://www2.ed.gov/admins/lead/safety/handbook.pdf)  

Cross Reference:  Policy 5.4.2 – Campus Security Reporting Act – Clery Act  
 
Reviewed: 4/24/2023 
Updated: 9/20/2024 
 
 
 

http://www2.ed.gov/admins/lead/safety/handbook.pdf
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MAYLAND 
COMMUNITY COLLEGE 

STUDENT SERVICES 
CAMPUS SECURITY 

REPORTING - CLERY ACT 

POLICY 
5.4.2 

 
I. POLICY OVERVIEW 
 

The College is committed to providing a safe and secure environment for all members of 
the College’s community and visitors.  The College shall comply with the Crime 
Awareness and Security Act of 1990, as amended by the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act. 

  
II. DEFINITIONS 
 

A. Campus Security Authority (“CSA”) is a Clery-specific term that encompasses four 
groups of individuals and organizations associated with an educational institution:  

 
1. A member of the educational institution’s police department or campus 

security department;  
 
2. Any individual(s) who has responsibility for campus security but who does 

not constitute a campus police department or a campus security department 
(e.g., an individual who is responsible for monitoring the entrance into the 
College’s property);  

 
3. Any individual or organization specified in an institution’s statement of 

campus security policy as an individual or organization to which students 
and employees should report criminal offenses.  For purposes of this 
College, this individual is the Dean of Students; and  

 
4. An official or someone who has significant responsibility for student and 

campus activities, including, but not limited to: student housing, student 
discipline and campus judicial proceedings.  An official is defined as any 
person who has the authority and the duty to take action or respond to 
particular issues on the College’s behalf.  

 
B. Clery Act Crimes are the following crimes that must be reported by Campus 

Security Authorities to law enforcement and crimes that are listed in the College’s 
Annual Security Report:  

 
1. Murder/non-negligent manslaughter; negligent manslaughter; rape; 

fondling; incest; statutory rape; domestic and dating violence; stalking; 
robbery; aggravated assault; burglary; motor vehicle theft; and arson;   

 
2. Hate Crimes: any of the above-mentioned offenses, and any incidents of 

larceny-theft; simple assault; intimidation; or destruction/damage/ 
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vandalism of property that was motivated by bias on race, religion ethnicity, 
national origin, gender, sexual orientation, gender identity or disability; and   

 
3. Arrests and referrals for disciplinary action for weapons (carrying, 

possessing, etc); drug abuse violations and liquor law violations.  
 
 C. College Property is all the following property:  
 

1. Campus Grounds, Buildings and Structures – Any building or property 
owned by or controlled by the College within the same reasonably 
contiguous geographic area and used by the College in direct support of, or 
in a manner related to, the College’s educational purposes; and any building 
or property that is within or reasonably contiguous to such buildings or 
property that is owned by the College but controlled by another person and 
is frequently used by students and supports College purposes.  

 
2. Off-Campus and Affiliated Property – Any building or property owned or 

controlled by a student organization that is officially recognized by the 
College; or any building or property owned or controlled by the College that 
is used in direct support of, or in relation to, the College’s educational 
purposes, is frequently used by students, and is not within the same 
reasonably contiguous geographic area of the College. 

 
3. Public Property – All thoroughfares, streets, sidewalks, and parking 

facilities that are within the campus, or immediately adjacent to and 
accessible from the campus.   

 
III. SAFETY AND REPORTING PROCEDURES  
 
 The College encourages all members of the College community to report suspicious or 

criminal activity to law enforcement as soon as possible.  Crimes may be reported 
anonymously.  In the event of a crime in progress or at any time there is a risk of harm to 
persons or property, call 911.  

 
 In addition, CSAs have a legal obligation to file a report of suspected criminal activity with 

law enforcement and with the Dean of Students to ensure statistical inclusion of all Clery 
Act Crimes in the College’s Annual Security Report when those crimes occur on or near 
College Property.  Any individual identified by the College as a CSA shall receive 
notification of that designation and the requirement that the individual report information 
about Clery Act Crimes.  Training will also be provided to all so designated persons.  While 
CSAs must report any Clery Act Crime that comes to their attention, at the request of the 
victim, the victim’s identity may remain anonymous.   

 
 To promote safety and security at the College, and in compliance with the Clery Act, the 

College shall:  
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 A. Submit crime statistics to the United States Department of Education;  
 
 B. Maintain a daily crime log (open to public inspection);  
 

C. Issue campus alerts to timely warn the College community when there is 
information that a Clery Act Crime has occurred that represents a serious or 
ongoing threat to campus safety;      

 
D. Issue emergency notifications upon the confirmation of a significant emergency or 

dangerous situation involving an immediate threat to the health or safety of students 
or employees occurring on the campus.  The College tests the emergency 
notification procedure bi-annually.  

 
E. Publishes and maintains an Annual Security Report containing safety and security 

related policy statements and statistics of Clery Act Crimes occurring on College 
Property.  To prepare the Annual Security Report, the College collects, classifies 
and counts crime reports and crime statistics.  The Annual Security Report is 
available on the College’s website and hard copies are available through the Office 
of Student Services for inspection.     

 
F.  MCC completes publicly available recordkeeping, including Clery Act reporting 

and disclosures without the inclusion of personally identifying information about 
the victim. 

 
 
Adopted: 7/01/2018   
Legal Reference: 20 U.S.C. § 1092(f); 34 C.F.R. § 668.46; The Handbook for Campus Safety 

and Security Reporting (U.S. Department of Education, available at: 
http://www2.ed.gov/admins/lead/safety/handbook.pdf)  

Reviewed: 9/25/2023 
Updated: 8/20/2024 

http://www2.ed.gov/admins/lead/safety/handbook.pdf
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MAYLAND 
COMMUNITY 

COLLEGE 
    HUMAN RESOURCES 
    PARENTAL LEAVE 

POLICY 
  3.2.19 

 
This policy approved by the Board of Trustees in accordance with North Carolina Session Law 
2023-14.  This policy is effective retroactively from July 1, 2023, and shall remain in place until 
a formal policy is adopted by the State Board of Community Colleges and the College's Board of 
Trustees.   
 
I. For the purpose of this policy, the following definitions shall apply.  

 
(1) "Child" means a newborn biological Child or a newly-placed adopted, foster or 

otherwise legally placed Child under the age of 18, whose Parent is an eligible 
employee. 

 
(2)  "Parent" means:  

(A)  the mother or father of a Child through birth or legal adoption; or  
(B)  an individual who cares for a Child through foster or other legal placement 

under the direction of a government authority. 
  
(3) "Public safety concern" means a significant impairment to the College's ability to 

conduct its operations in a manner that protects the health and safety of students, 
employees, or other individuals on the College campus. 

 
(4) "Qualifying event" means when an employee becomes a Parent to a Child.  

 
II. Eligibility for Paid Parental Leave. 

 
(1) Employees who become Parents via childbirth, adoption, foster care, or another 

legal placement are eligible for Paid Parental Leave if: 
  

(A) Employee is in a permanent, time-limited, or probationary appointment.  
Temporary employees are not eligible for Paid Parental Leave. 

 
(B) At the time of the qualifying event, the employee meets each of the 

following conditions:  
 

(i) For the immediate 12 preceding months, the employee has been 
employed without a break in service by the College in a 
permanent, time-limited, or probationary appointment.  Periods of 
worker's compensation or short-term disability months preceding 
the qualifying events do not make the employee ineligible for Paid 
Parental Leave.  Further, periods of leave without pay for illness, 
educational purposes, vacation, or other reasons deemed by the 
President shall not constitute a break in service. 
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(ii) The employee has been in pay status with the College for at least 
1,040 hours during the previous 12-month period.  Exhaustion of 
Family and Medical Leave does not affect eligibility for Paid 
Parental Leave.  
 

III. Leave Available to Full-Time Employees.  
 
(1) Full-time employees eligible for Paid Parental Leave may take, in their discretion, 

up to the following amounts of leave: 
 

(A) Eight weeks of paid leave after a parent gives birth to a child. 
(B) Four weeks of paid leave after any other qualifying event. 

 
(2) Each week of paid parental leave shall result in compensation at 100% of the 

eligible employee's regular, straight-time weekly pay excluding shift differentials, 
premium pay, or overtime. 

 
IV. Leave Available to Part-Time Employees. 
 

(1) Part-time employees (regardless of whether they work half-time or more) shall 
receive Paid Parental Leave if the employee meets all other requirements for 
eligibility. 

  
(2) Part-time employees eligible for Paid Parental Leave may take, in their discretion, 

a prorated leave amount of: 
  

(A) Four weeks of paid leave after a Parent gives birth to a Child. 
(B) Two weeks of paid leave after any other qualifying event. 
 

(3) Each week of Paid Parental Leave shall result in compensation at 100% of the 
eligible employee's regular, straight-time weekly pay excluding shift differentials, 
premium pay, or overtime. 

 
V. Use of Other Leave. 
 

(1) Paid parental leave is in addition to any other leave authorized by this state or 
federal law, or policies established by the College, provided that the paid parental 
leave: 

 
(A) Shall not be counted against or deducted from an eligible employee's sick, 

vacation, or other accrued leave; and 
(B) Shall run concurrently with any leave to which the employee may be 

entitled under the Family and Medical Leave Act, 28 U.S.C. 2601 et seq, 
provided the employee received appropriate notice.   

 
(g)  Requesting Use of Paid Parental Leave.  
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(1) Eligible employees may take Paid Parental Leave in one continuous period or 

may take intermittent use of Paid Parental Leave.  Requests for intermittent use of 
Paid Parental Leave are subject to the College's approval as stated in Paragraph 
(4) of this section. 

 
(2) Whenever possible, eligible employees shall notify the College's Human 

Resources Department at least 10 weeks in advance of their intention to use Paid 
Parental Leave.  Employees may withdraw their request for Paid Parental Leave 
at any time.  

 
(3) Absent unusual circumstances, the employee shall be required to comply with all 

other College leave request procedures.  
 
(4) The College will not deny, delay, or require intermittent use of Paid Parental 

Leave to employees who gave birth and seek to use Paid Parental Leave in one 
continuous period. 

 
(5) For all other employees not subject to Paragraph (4) above, the College may delay 

providing Paid Parental Leave or may provide Paid Parental Leave intermittently 
if it determines that providing the leave will cause a public safety concern at the 
College.  For example, the extension of Paid Parental Leave to an eligible 
employee who did not give birth may constitute a Public Safety Concern if:  

 
(A) Providing the Paid Parental Leave would result in College staffing levels 

below what is required by federal or state law to maintain operational 
safety; 

(B) Providing the Paid Parental Leave may impact the health or safety of staff, 
students, or other individuals on the College's campus; and 

(C) The College has been unable to secure supplemental staffing after 
requesting or diligently exploring alternative staffing options.  

 
(6) If the College determines that it must delay Paid Parental Leave, or make Paid 

Parental Leave intermittent, because of a public safety concern under paragraph 
(4) above, the College shall provide Paid Parental Leave as soon as practical 
following the Qualifying Event. 

 
(7) If both Parents are eligible employees of the College, each may receive Paid 

Parental Leave.  Both Parents may take their leave simultaneously or at different 
times, pending no Public Safety Concern.  

 
VI. Leave Usage. 

 
(1) Paid Parental Leave may be used only once for a Qualifying Event within a 12-

month period.  The fact that a multiple birth, adoption, or other legal placement 
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occurs (e.g., the birth of twins or adoption of siblings) does not increase the total 
amount of Paid Parental Leave granted for that event. 

 
(2) Unused Parental Leave is forfeited 12 months from the date of the Qualifying 

Event. 
 
(3) Paid Parental Leave shall not accrue or be donated to another employee.  
 
(4) Employees shall not be paid for the parental leave upon separation from the 

employer.  Parental leave shall not be used for calculating an employee's 
retirement benefits and shall not accrue or be donated as voluntary shared leave. 

 
(5) Leave usage must be recorded in the same required increments as all other leave 

under College policy.  
 
(6) If the employee requires leave before the actual birth or adoption due to medical 

reasons or to fulfill legal adoption obligations, other available accrued leave shall 
be utilized in accordance with the College's leave policies.  Paid Parental Leave 
shall not be used prior to the Qualifying Event.  
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	Policy 2.1.8 - Campus Security Reporting Act - Clery Act- 9.20.2024
	I. POLICY OVERVIEW
	The College is committed to providing a safe and secure environment for all members of the College’s community and visitors.  The College shall comply with the Crime Awareness and Security Act of 1990, as amended by the Jeanne Clery Disclosure of Camp...
	II. DEFINITIONS
	A. Campus Security Authority (“CSA”) is a Clery-specific term that encompasses four groups of individuals and organizations associated with an educational institution:
	1. A member of the educational institution’s police department or campus security department;
	2. Any individual(s) who has responsibility for campus security but who does not constitute a campus police department or a campus security department (e.g., an individual who is responsible for monitoring the entrance into the College’s property);
	3. Any individual or organization specified in an institution’s statement of campus security policy as an individual or organization to which students and employees should report criminal offenses.  For purposes of this College, this individual is the...
	4. An official or someone who has significant responsibility for student and campus activities, including, but not limited to: student housing, student discipline and campus judicial proceedings.  An official is defined as any person who has the autho...
	B. Clery Act Crimes are the following crimes that must be reported by Campus Security Authorities to law enforcement and crimes that are listed in the College’s Annual Security Report:
	1. Murder/non-negligent manslaughter; negligent manslaughter; sex offenses (forcible and non-forcible); domestic and dating violence; stalking; robbery; aggravated assault; burglary; motor vehicle theft; and arson;
	2. Hate Crimes: any of the above-mentioned offenses, and any incidents of larceny-theft; simple assault; intimidation; or destruction/damage/ vandalism of property that was motivated by bias towards race, religion, ethnicity, national origin, gender, ...
	3. Arrests and referrals for disciplinary action for weapons (carrying, possessing, etc.); drug abuse violations and liquor law violations.
	C. College Property is all the following property:
	1. Campus Grounds, Buildings and Structures – Any building or property owned by or controlled by the College within the same reasonably contiguous geographic area and used by the College in direct support of, or in a manner related to, the College’s e...
	2. Off-Campus and Affiliated Property – Any building or property owned or controlled by a student organization that is officially recognized by the College; or any building or property owned or controlled by the College that is used in direct support ...
	3. Public Property – All thoroughfares, streets, sidewalks, and parking facilities that are within the campus, or immediately adjacent to and accessible from the campus.
	III. SAFETY AND REPORTING PROCEDURES
	The College encourages all members of the College community to report suspicious or criminal activity to law enforcement as soon as possible.  Crimes may be reported anonymously.  In the event of a crime in progress or at any time there is a risk of ...
	In addition, CSAs have a legal obligation to file a report of suspected criminal activity with law enforcement and with the Dean of Students Office to ensure statistical inclusion of all Clery Act Crimes in the College’s Annual Security Report, when ...
	To promote safety and security at the College, and in compliance with the Clery Act, the College shall:
	A. Submit crime statistics to the United States Department of Education;
	B. Maintain a daily crime log (open to public inspection);
	C. Issue campus alerts to timely warn the College community when there is information that a Clery Act Crime has occurred that represents a serious or ongoing threat to campus safety;
	D. Issue emergency notifications upon the confirmation of a significant emergency or dangerous situation involving an immediate threat to the health or safety of students or employees occurring on the campus.  The College tests the emergency notificat...
	E. Publishes and maintains an Annual Security Report containing safety and security related policy statements and statistics of Clery Act Crimes occurring on College Property.  To prepare the Annual Security Report, the College collects, classifies, a...
	F.  MCC completes publicly available recordkeeping, including Clery Act reporting and disclosures without the inclusion of personally identifying information about the victim.

	Policy 5.4.2 - Campus Security Reporting - Clery Act- 9.20.2024
	I. POLICY OVERVIEW
	The College is committed to providing a safe and secure environment for all members of the College’s community and visitors.  The College shall comply with the Crime Awareness and Security Act of 1990, as amended by the Jeanne Clery Disclosure of Camp...
	II. DEFINITIONS
	A. Campus Security Authority (“CSA”) is a Clery-specific term that encompasses four groups of individuals and organizations associated with an educational institution:
	1. A member of the educational institution’s police department or campus security department;
	2. Any individual(s) who has responsibility for campus security but who does not constitute a campus police department or a campus security department (e.g., an individual who is responsible for monitoring the entrance into the College’s property);
	3. Any individual or organization specified in an institution’s statement of campus security policy as an individual or organization to which students and employees should report criminal offenses.  For purposes of this College, this individual is the...
	4. An official or someone who has significant responsibility for student and campus activities, including, but not limited to: student housing, student discipline and campus judicial proceedings.  An official is defined as any person who has the autho...
	B. Clery Act Crimes are the following crimes that must be reported by Campus Security Authorities to law enforcement and crimes that are listed in the College’s Annual Security Report:
	1. Murder/non-negligent manslaughter; negligent manslaughter; rape; fondling; incest; statutory rape; domestic and dating violence; stalking; robbery; aggravated assault; burglary; motor vehicle theft; and arson;
	2. Hate Crimes: any of the above-mentioned offenses, and any incidents of larceny-theft; simple assault; intimidation; or destruction/damage/ vandalism of property that was motivated by bias on race, religion ethnicity, national origin, gender, sexual...
	3. Arrests and referrals for disciplinary action for weapons (carrying, possessing, etc); drug abuse violations and liquor law violations.
	C. College Property is all the following property:
	1. Campus Grounds, Buildings and Structures – Any building or property owned by or controlled by the College within the same reasonably contiguous geographic area and used by the College in direct support of, or in a manner related to, the College’s e...
	2. Off-Campus and Affiliated Property – Any building or property owned or controlled by a student organization that is officially recognized by the College; or any building or property owned or controlled by the College that is used in direct support ...
	3. Public Property – All thoroughfares, streets, sidewalks, and parking facilities that are within the campus, or immediately adjacent to and accessible from the campus.
	III. SAFETY AND REPORTING PROCEDURES
	The College encourages all members of the College community to report suspicious or criminal activity to law enforcement as soon as possible.  Crimes may be reported anonymously.  In the event of a crime in progress or at any time there is a risk of ...
	In addition, CSAs have a legal obligation to file a report of suspected criminal activity with law enforcement and with the Dean of Students to ensure statistical inclusion of all Clery Act Crimes in the College’s Annual Security Report when those cr...
	To promote safety and security at the College, and in compliance with the Clery Act, the College shall:
	A. Submit crime statistics to the United States Department of Education;
	B. Maintain a daily crime log (open to public inspection);
	C. Issue campus alerts to timely warn the College community when there is information that a Clery Act Crime has occurred that represents a serious or ongoing threat to campus safety;
	D. Issue emergency notifications upon the confirmation of a significant emergency or dangerous situation involving an immediate threat to the health or safety of students or employees occurring on the campus.  The College tests the emergency notificat...
	E. Publishes and maintains an Annual Security Report containing safety and security related policy statements and statistics of Clery Act Crimes occurring on College Property.  To prepare the Annual Security Report, the College collects, classifies an...
	F.  MCC completes publicly available recordkeeping, including Clery Act reporting and disclosures without the inclusion of personally identifying information about the victim.
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