COMMUNITY COLLEGE STUDENT 5.3.4.4

l. Purpose

To describe Mayland Community College’s commitment to provide a supportive learning environment
for pregnant and parenting students. This policy applies to those seeking admission, currently admitted
and those students enrolled at the College.

I. Definitions

a. Pregnant or Parenting Student - For the purpose of this policy, pregnant or parenting student refers
to those applying for admission, admitted, or enrolled in classes who have a Qualifying Condition.

b. Medically Necessary Leave of Absence - An absence from the classroom or extracurricular activities
because of a qualifying condition and deemed necessary and documented by an appropriate health
care professional.

¢. Qualifying Condition - Conditions covered by this policy are pregnancy, complications related to
pregnancy, false pregnancy, termination of pregnancy, childbirth, and recovery from any of these
conditions.

Il. Policy Statement

MCC seeks to treat all students equitably, regardless of their actual or potential parental or familial
status. It is the policy of the College to provide appropriate, reasonable adjustments to educational
programs and activities to support Pregnant or Parenting Students.

This policy establishes a process for Pregnant and Parenting Students to request and obtain adjustments
to educational programs and activities allowing them to continue their education at the College.

Ill. Requests for Adjustments for Pregnant and Parenting Students

A student in need of an educational adjustment should submit a request to the Dean of Students. If a
student is unable to submit a request because of her condition, an appropriate representative of the
student may contact the Dean of Students on her behalf and the student may confirm the request when
she becomes able to do so.

The Dean of Students will consult with the student/appropriate representative and appropriate College
officials, including faculty members and Workforce/Continuing Education Deans to fashion a reasonable
educational adjustment that is appropriate for the student. In the event the Dean of Students receives a
request for adjustment that may be covered by Section 504 of the Rehabilitation Act or the Americans
with Disabilities Act, the request will be forwarded to the Office of Counseling and Disability Services.

As in the case of temporary disabilities, certain adjustments may require documentation from a doctor.
Nothing in this procedure requires modifications to the essential elements of any academic program.



Reasonable accommodations:

MCC employees will not require a student to limit their studies as the result of pregnancy or
pregnancy-related conditions.

The benefits and services provided to students affected by pregnancy will be no less than those
provided to students with temporary medical conditions.

Students with pregnancy-related disabilities, like any student with a short-term or temporary
disability, are entitled to reasonable accommodations so that they will not be disadvantaged in
their courses of study or research, and may seek assistance from the Title IX Coordinator.

MCC cannot impact or implement accommodations retroactively.

Reasonable accommodations may include, but are not limited to:

1. Accommodations requested by the pregnant student to protect the health and safety of
the student and/or the pregnancy (such as allowing the student to maintain a safe
distance from hazardous substances);

2. Modifications to the physical environment (such as accessible seating);

3. Mobility support;

4. Extending deadlines and/or allowing the student to make up tests or assignments
missed for pregnancy-related absences;

5. Providing remote learning options;

6. Excusing medically-necessary absences (This must be granted, irrespective of classroom
attendance requirements set by a faculty member, department, or division, however,
the flexibility of attendance or hour requirements of outside accrediting agencies may
be subject to third party requirements.)

7. Granting incomplete grades for classes that will be resumed at a future date;

8. Breastfeeding students must be granted reasonable time and space to pump breast milk
in a location that is private, clean, and reasonably accessible. Bathroom stalls do not
satisfy this requirement. MCC’s Mitchell Campus has a lactation room available.

IV. Medically Necessary Leave of Absence

An educational adjustment under this policy may include an excused leave of absence for as long as
medically necessary. To request a leave of absence and accompanying academic adjustments under this
policy, a student should follow the request procedure outlined above.

a.

If reasonable, a student will be given extra time to make up course work and tests missed during
the leave of absence. Whether or not it is reasonable to grant a student extra time to make up
course work and tests missed will be determined by the Title IX Coordinator, appropriate faculty
members, and the Academic Dean. This determination will be based on, among other things,
the length of the absence requested and the ability of the student to complete coursework
outside of the classroom.

If it is unreasonable for a student to receive extra time to complete a course, the student will be
given the option to withdraw from the class without penalty to the GPA. Curriculum students
will receive a grade of W or WP. Students should consult with Financial Aid about the federal
consequences of withdrawals.

To the extent possible, pregnant or parenting students who must take a medically necessary
extended leave of absence (generally no longer than 180 days) shall be allowed to return to the
same academic and extracurricular status as before the leave began. In situations such as clinical
rotations, performances, labs, and group work, the institution will work with the student to



devise an alternative path to completion, if one is possible. In progressive curricular and/or
cohort-model programs and short-term training programs, medically necessary leaves are
sufficient cause to permit the student to join a subsequent cohort when returning from leave.

d. Students are encouraged to work with faculty members and Student Services to devise a plan
for how to best to address the conditions as pregnancy progresses, anticipate the need for
leaves, minimize the academic impact of their absence and get back on track as efficiently and
comfortably as possible. The Title IX Coordinator will assist with plan development and
implementation as needed.

V. Reporting Harassment or Discrimination Due to a Qualifying Condition

Mayland Community College (“MCC”), in compliance with and as required by Title IX of the Education
Amendments Act of 1972 and its implementing regulations (“Title IX”) and other civil rights laws, as well
as in furtherance of its own values as a higher education institution, does not discriminate on the basis of
race, color, national origin, sex, sexual orientation, gender, gender identity, gender expression, pregnancy,
disability, age, religion, veteran status, or any other characteristic or status protected by applicable local,
state, or federal law in admission, treatment, or access to, or employment in, its programs and activities.
Please see www.mayland.edu/titleix for more information.

Discrimination and harassment are antithetical to the values and standards of the MCC community; are
incompatible with the safe, healthy environment that the MCC community expects and deserves and will
not be tolerated. MCC is committed to providing programs, activities, and an education and work
environment free from discrimination and harassment. MCC is also committed fostering a community
that promotes prompt reporting and fair and timely resolution of those behaviors.

Inquiries concerning discrimination or harassment on the basis of sex may be referred to MCC's Title IX
Coordinator:

Michelle Musich, Dean of Students
mmusich@mayland.edu, 828-766-1262, Gwaltney Hall (Student Services)

Inquiries concerning discrimination or harassment based on a protected characteristic or status other than
sex may be referred to:

Michelle Musich, Dean of Students (for students)
mmusich@mayland.edu, 828-766-1262, Gwaltney Hall (Student Services)

Judy McClure, Director of Human Resources (for employees)
jmcclure@mayland.edu, 828-766-1272, Gwaltney Hall (Business Office)

Individuals may also make inquiries regarding discrimination or harassment to the U.S. Department of
Education’s Office for Civil Rights by contacting the District of Columbia Office, 400 Maryland Avenue, SW,
Washington, D.C. 20202-1475; Phone 800-421-3481; email: OCR@ed.gov.
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